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INTRODUCTION
MANDY SANgER

T

he main purpose of this
publication is to report on
the Heritage Ambassador
Programme (HAP) of the
District Six Museum that consisted
of a number of partnership projects
going as far back as 2006, funded by
the National Heritage Council. Our
primary partnership was with the
Lwandle Migrant Labour Museum in
an exploration of the themes of migrant
labour and forced removals in the
shaping of Cape Town and its popular
identities. We chose to privilege these
socio-political and economic themes
as important ways of seeing the past
in order to raise consciousness of the
varied ways in which communities can
be formed and described amongst
young people interested in thinking
about heritage. Our programme offered
an important alternative to the many
heritage projects that use the idea of
limited cultural identities or racialised
communities as lenses through which
to examine the past and the forces
that shape us. Many young people
are encouraged to study the field of
heritage at high schools, as a potential
future business activity to generate
products for a tourist market. They are
taught to package the stories of their
‘community’ as curios in ways that can
generate an income. To think in other
ways about heritage and its relation to
tourism is seen as foolhardy and not
worthy of investment of any kind – a
wasteful enterprise!

6

In this publication we will also shed
light on the other secondary, but not
less important, partnerships that
were developed in the process of
recruiting youth to participate in the
workshops that took place in the inner
city during the period 2006 to 2009.
Young people from schools in Cape
Town, from Lwandle / Strand and from
community based organisations such
as PeaceJam (Heideveld, Guguletu,
Maitland, Khayelitsha, Manenberg,
Mitchell’s Plain), Comart (Elsies
River), Umbon’Omhle (Langa) and the
Childrens’ Resource Centre/Movement
(national), embarked on a series of
learning journeys that aimed to bridge
the false boundaries inherited from
apartheid and which were only tweaked
during our democratic years.
A number of new partnership
possibilities emerged during the course
of this Heritage Ambassador Programme.
For example, participants attended the
annual Mandela Museum Heritage and
Leadership camps in Qunu, Eastern
Cape, a young anti-racism Ambassador
was invited by the Nelson Mandela
Museum to participate in a heritage
education programme at the BergenBelsen Concentration Camp Memorial
in Germany, and I facilitated a 10-day
workshop (a contracted version of the
Heritage Ambassador Programme) at the
Al-Jana/ARCPA summer encounter with
Palestinian refugees and marginalised
youth in Lebanon.
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ABOUT the

NATIONAL
HERITAGE COUNCIL

The National Heritage Council funded our entire Heritage Ambassador project with
our primary partner the Lwandle Migrant Labour Museum. They also provided ongoing
feedback and monitoring.
he National Heritage Council
of South Africa is a government
institution that is responsible
for the preservation of the
country’s heritage. In its seven years
of existence, it has managed to place
heritage as a priority for nation building
and national identity. The important
areas that the NHC focuses on are
policy development for the sector to
meet its transformation goals, public
awareness and education, knowledge
production in heritage subjects that
were previously neglected, as well as
making funding available to projects
that place heritage as a socio-economic
resource.

T

The National Heritage Council, a
Schedule 3A public entity that came into
existence through an amendment of the
Cultural Laws Second Amendment Act
69 of 2001, was officially constituted
through the National Heritage Council
Act 11 of 1999, assented to on 14 April,
1999 and officially proclaimed on 26
February, 2004.
Vision and Mission
Our vision is to build a nation proud of
its heritage.
Our mission is to transform, protect
and promote South African heritage for
sustainable development.

From the National Heritage Council website: http://www.nhc.org.za
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MESSAgE from the

DISTRICT SIX MUSEUM
District Six Museum and Youth
Director: BoniTa BenneTT

he words ‘youth’ and
‘museums’ do not always
go easily together. Youth,
understandably, come with
preconceived ideas about museums
and their embeddedness in the past;
museums have preconceived ideas
about youth as being disinterested in
the past, as being in need of convincing
that the past matters.

T

were able to create something new.
Through careful facilitation they were
guided into understanding the need
to balance personal success with
collaborative group achievements;
between arguing their point strongly
while listening carefully to the voices
of others; between strengthening their
own weak points while not allowing
their strengths to overpower others.

Maybe it’s the particular nature of our
museums (ie Lwandle and District Six
Museums) that have made these two
potentially opposing entities seem to
have a close natural fit with each other.

The outcome, you will agree, has been
wonderful. Not only in the tangible
outputs which we gathered together
to admire and celebrate, but also in the
residual learning about a different way
of being in community with each other.

The young people who have been
involved with the various components
of
the
Heritage
Ambassador
Programmes
described
in
this
document, have been nothing short
of inspiring. They have shattered the
mould which describes the youth of
today as being selfish, consumer driven
and narrowly focused on themselves.
With the energy of youth, they have
displayed a maturity of focus which is
usually associated with age. As you will
gather from the programme description
in this publication, they have managed
to tap into their own inner resources,
challenged their own assumptions
about young people who came from
backgrounds and circumstances which
were different to their own, and they
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I am proud that our museums have
been able to provide that nurturing
space. I am proud that this is at the
core of our mission and purpose. I
believe strongly that the Heritage
Ambassador Programmes have played
a role – albeit small – in enhancing
the skills and confidence that young
people need in order to improve their
life chances and circumstances.
Building on the strong foundations laid
by the elders who have gone before,
we are inspired by their embracing
of their pasts and their commitment
to extending themselves beyond the
challenges and demands of the present.
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MESSAgE from

LWANDLE MIGRANT
LABOUR MUSEUM
Lwandle Migrant Labour Museum and Youth
Chairperson of the Board: LESLIE WITZ

T

he Lwandle Migrant Labour
Museum is very excited about
the partnership with the
District Six Museum around an
Ambassador Programme.
Lwandle Museum was the first museum
established in a Western Cape township.
It was officially opened on Workers' Day
(1 May) 2000 and commemorates the
migrant labour system. It researches,
collects and displays histories of hostel
life in Lwandle and in South Africa.
Since the beginning of 2006 the
Lwandle Migrant Labour Museum has
been developing a partnership with the
District Six Museum. This has largely
been around initial approaches that
the manager at the time, Mr Mbulelo
Mrubata, made about instituting a
Museum education programme. He
saw the need to work much more
closely with schools in the Somerset
West-Strand area (where Lwandle is
located) to generate an interest in the
Museum and to make effective use of
its educational resources. The District
Six Museum was very keen to work
together with Lwandle and meetings
took place, on a regular basis, to design
initiatives that would bring the two
institutions into a partnership around an
educational programme. Mr Mrubata is
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no longer with the Museum but, under
the leadership of our educational officer,
Mr Lunga Smile, and with the support of
staff member, Nobungcwalisa Ngcani,
this initiative gathered momentum.
From the side of Lwandle we were
eager to work with the District Six
Museum as it is recognised both
nationally and internationally as being
at the cutting-edge of ideas and debates
about museums in post-apartheid South
Africa. We were thus very pleased
that this had been formalised in a
collaborative Ambassador Programme.
Participation in this partnership is
absolutely key to the development of
the Lwandle Migrant Labour Museum.
This programme is part of a broader set
of initiatives which has involved meeting
with representatives from schools, the
Western Cape Education Department,
museum educationalists, the Institute
for Justice and Reconciliation and
academics from local universities.
Although the Museum has limited
resources we want to encourage the
local schools not only to make use of
our exhibitions and collections, but to
engage in a rigorous ongoing debate
about their meanings and contexts.
In the long term, we hope that such
engagements will be the basis to sustain
and develop the Museum.
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But, despite our excitement about these
exhibitions, we still continue to struggle
with grounding the Museum in the
community. The notion of a museum in a
township is a very new one (particularly
in the Western Cape, where township
tourism has cast townships as living
museums) and residents continually
question why it is necessary to have
a museum when the most pressing
needs are housing, employment, health
and educational facilities. Associated
with this is the questioning of the
need to preserve old buildings as a
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reminder of the days of apartheid when
the necessity is to provide new and
substantially better accommodation.
Finally, many residents of Lwandle
tend to associate museums with places
where school children are sometimes
taken to view ‘stuffed animals’. In
general, many Lwandle residents tend
to see the Museum as something not for
themselves but for tourists.
The Ambassador Programme holds
the prospect of developing a museum
community in Lwandle. What such a
museum community would mean is
tremendously significant. It would add to
the ongoing process of making residents
of Lwandle active, democratic, engaged
citizens, instead of being constituted
merely as subjects of the national state.
We also see that in linking the themes of
the two museums, forced removals and
migrant labour is entirely appropriate
in this regard. Not only are they major
themes in South African history, but
both processes were instrumental
in the ways that communities were
dissipated and constructed under
apartheid. Bringing them together in
this Ambassador Programme is thus
a way to continue thinking about how
broader linkages amongst communities
can be reconstituted around a common
set of memories.
The Lwandle Migrant Labour Museum
has no doubt that the Ambassador
Programme with the District Six
Museum remains a crucial intervention
that will not only assist in developing
the respective museums, but most
importantly, will open up debates
about histories in the processes of
constructing active, democratically
engaged communities.
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“

...a museum
can really
only be
grounded
if it works
with and is
embraced
by the
community
in which it
is located.

“

Indeed, it is the latter aspect that makes
the Heritage Ambassador Programme
a particularly important project for the
Museum. All too often museums are
constructed and envisaged either in
terms of their buildings or in relation to
their exhibitions. The Lwandle Museum
has been fortunate in that, through a
series of ad-hoc grants, it has been able
to install exhibitions that draw upon
the stories of residents of Lwandle. We
have had four major exhibitions: Raising
the Curtain; Memorising Migrancy; Unayo
Na Impehu?/Do you have a map? and our
latest exhibition, Iimbali zeKhaya/Stories
from Home. In September 2006 we also
opened an exhibition of photographs
by David Goldblatt. These are from his
Transported of Kwandebele series, which
were originally published in 1983. This
exhibition relates to the migrant labour
theme of the Museum. We realise that
a museum can really only be grounded
if it works with and is embraced by the
community in which it is located. The
hope was that these exhibitions would
draw in members of the community
whose individual stories would
contribute to developing displays and
building collections.

oVeRVieW

THE DISTRICT SIX MUSEUM’S
HERITAGE AMBASSADOR
PROGRAMME

T

he District Six Museum
Ambassado r programme remains
a unique heritage education
programme
designed
to
encourage young people to participate
actively in Museum activities. The
programme has been running for several
years now as a series of projects that
initially involved young people in and
around Cape Town, Port Elizabeth and
the Northern Cape. We also engaged
in an exchange programme with young
people participating in a similar project
at Malmö Museum, Sweden. This
programme was initially coordinated
for the Museum by Dammon Rice,
who headed a consultancy called
Heritage Education Partnerships. In
Dammon’s words, she “developed a
methodology for working with young
people in museums that encourages the
participation of people in the production
of their own stories, and that allows
them to take ownership of our cultural
institutions and collective stories.” The
aim was to work with youth between
the ages of 16 and 20 to ‘train’ them
to teach other young people about the
Museum and its collections.
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In 2004, we decided to make this project
an integral part of our own education
programme. We have retained much
of the spirit and approach of the initial
programme as it remains a powerful tool
to address the legacies of an apartheid
education system that excluded
millions of people from institutions like
museums, which are important vehicles
for cultural and political expression.
More often than not, museums were
spaces for denigrating black people’s
lives by stereotyping, through the
reduction of multifaceted human
identities into a few seemingly common
physical and social features.
In general museums remain places
for representing the interests of the
powerful in society. Often the stories
of the struggle against apartheid have
been expropriated by a small layer
of people who are in social, political,
economic or academic positions to
represent these stories primarily as
consumer products in a competitive
social and knowledge market. Museums
like ours have an important role to play
in providing a powerful narrative space
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for marginalised voices to curate their
own stories and objects as collective
memory projects. The Heritage
Ambassador Programme continues to
evolve into a core part of our work in the
city, country and globally.
Since the advent of democracy, reversing
the legacies of apartheid has focused
on building a nation where citizenship
is constructed within the perspective
of ‘rainbowism’, a perspective that
maintains the idea of distinct racial
but tolerant communities. Very little
sustained education work is being done
with youth to counteract the debilitating
racism and cultural chauvinism in our
society that is evident in the everyday
violence against ‘foreigners’, children
and women and which is often justified
as being part of ‘our culture’ or ‘our
community’. Everyday violence also
continues to be exerted in our society
by those who exercise their power to
marginalise and make invisible those
who are caught up in a cycle of poverty
and excluded from informal and formal
institutions of knowledge production,
interpretation and representation.
The Heritage Ambassador Programme
therefore has an important role to play
in the education of a broader layer
of people who can critically engage
with the past. Young people who
participated in the District Six Museum
and Lwandle Migrant Labour Museum
HAP were exposed to key museum
practices like research, oral history,
film & photography, exhibition making
and event planning. They used learning
strategies that were collaborative,
cooperative, interactive and exploratory.
Throughout they were encouraged
to use critical thinking skills with the
District Six and Lwandle Migrant
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Labour Museums’ exhibitions serving
as living examples of this. Young people
were required to use tools of reflection
by giving and receiving feedback on
their participation, the things that
helped their learning, the perceived
barriers to their learning and the level of
challenge of the activities. An example
of the feedback on participation in the
workshop on research practice by one
participant, Logan Plaatjies, reflects
the difficulty of collaboration and the
importance of creating safe spaces to
hear and receive constructive critique:
“Wandile and I were in a group. I
practically did all the work because
Wandile was entertaining the others!”
This formed an important part of the
discussion about the nature of group
work and the importance of recognising
different strengths and skills that
participants bring to a process. In
response to a question on the barriers to
learning in the 'Introduction to research'
workshop, Logan’s response was that
it was difficult to “set up questions
about heritage because we don’t always
know how to ask someone about his/
her heritage”. This was an important
reflection for the facilitators as we
could not continue with the assumption
that it is easy for young people to ask
questions about the heritage of others.
The sensitivity of this participant to
the difficulty of exploring the lives of
others and the dangers of oral history
research is evident from his comment
and is encouraged in our programme.
Young people are required to deal
respectfully with the stories they are
privileged to receive from others, young
and old. Through ongoing reflection
and feedback, participants become part
of a learning environment where the
process of research is problematised.
The dominant approach to research is

still one where researchers are seen as
entitled to receive information because
of the ‘expert’ position they hold in a
society that maintains the hierarchical
separation between those at either
end of the mental and manual labour
continuum. We try to expose youth to
the deeply political nature of research
and to reveal the unequal power
relationship between the researcher
and the researched. In this regard a key
element of the research module in the
HAP is when young people are taught
important listening and presentation
skills: in a reflection session, Nothukela
Ntlabati reveals that in the workshop
‘Introduction to oral history’, she
enjoyed it “because I really like listening
to other people’s stories” but that it was
a challenging session “because we had to
tell our personal stories to other people
we don’t even know!” This highlights the
importance of working with listening
and presenting as interlinked activities.
It also raises awareness of the danger
of listening as a purely consumerist
activity that drives researchers in
museums where the sole purpose for
their existence is the acquisition and
curation of collections. Listening for
the purpose of accurate documenting,
interpretation and sense making is an
important technical and political skill
to learn, but for us at the Museum it is
as important for young people to learn
to listen as an enabling mechanism that
gives power to the many voices on the
periphery of society.
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THE BEGINNING:

BACKgROUND AND EARLY HAP EXPERIENCES

s part of the initial HAP
programme coordinated by
Dammon Rice of Heritage
Education
Partnerships,
young people from communities all over
Cape Town were trained as Museum
Ambassadors and were responsible for
teaching primary school learners about
the Museum and its exhibitions.

a

The Museum envisaged extending
this programme as a national project
covering the development of community
based provincial exhibitions in nine
provinces, culminating in a national
exhibition and publication.
A pilot Heritage Ambassador Project
involved young people between the
ages of 15 and 19 from three different
provincial communities in South Africa.
Young people developed exhibitions
focusing on the history of their
community, their personal and family
history and their vision for the future.
This pilot project culminated in three
community exhibitions in the Western
Cape, Eastern Cape and Northern Cape.

20

The exhibitions gave expression to
the voices of young people, often the
voiceless, by providing a framework
in which the participants contributed
to the recording of new memories
and the visioning of their collective
future. A unique archive of information
was produced and forms part of
the District Six Museum collection.
The project stressed the need for
constructive leadership, citizen rights
and responsibilities for the future.
Participants were introduced to all areas
of exhibition work and were responsible
for the exhibitions at all stages of
development. Using collaborative
learning activities they researched the
content of the exhibitions. They were
also responsible for the design and
construction. A media campaign run
by the participants formed part of the
programme. Finally the participants
designed and implemented an education
programme for primary school learners
from their communities.
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BALULEKA!
YOUTH NETWORK:
An EXCHANgE PROgRAMME for YOUTH
with ADULTS, about MEMORY, SOCIAL
JUSTICE and EXPRESSIVE ARTS

Baluleka! Be Important! Wees Belangrik!
Baluleka! is the youth programme of the District Six Museum.
It was launched on 10 December 2005 as an umbrella
programme for a range of projects that serve to engage youth
in the life of the Museum, the city and globally. The idea is that
Baluleka! will become a partnership driven programme and
resource centre with the Homecoming Centre Complex of
the District Six Museum serving as the hub for youth based
and intergenerational activities. Young people, we hope, will
bring cultural and political life back to the city centre and will
sustain the important link between District Six Museum and
its community into the future.

22
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RECRUITMENT AND
PARTICIPATION
FOR ENTIRE PROgRAMME
The main recruitment of participants was from Lwandle/Somerset West and Cape Town
Central Schools.

PARTICIPANTS IN THE 2006-9
HERITAGE AMBASSADOR PROJECT:

Cape Town Central
Zonnebloem NEST
Gardens Commercial
Lwandle / Strand
Khanyolwethu
Rusthof
Simanyene
Learners explored issues related to
forced removals and migrant labour in
the making of Cape Town. At the same
time they took a closer look at their own
life journeys of displacement, family and
community.
This exhibition showcased the visual
interpretation of these experiences by:
Masa Soko, Andiswa Mhlongo, Tamlyn
Haarhof, Logan Plaatjies, Ayanda
Thabo, Olwethu Ncamane, Wendy
Xayiya, Zwelibanzi Nongogo, Aviwe

24

Vappie, Charles Mpakama, Charlotte
Figlan, Wandile Calvin Mqulwana and
Nothukela Ntlabati.
Sivuyisa Antoni, Masibulele Mgodle
and Sizwe Magudu were participants in
the earlier part of the programme but
were unable to complete the exhibition
making component.

“

The exhibitions
gave expression
to the voices of
young people,
often the
voiceless...
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“

Twenty learners were recruited from
PeaceJam and the following high
schools:

PARTICIPANTS FROM ELSIES RIVER JOINED US FOR
PART OF THE HAP IN 2008
Community Arts (COMART) recruited the following youth
from Elsies River for a short HAP module on Oral History and
Photography:
Logan Kannemeyer, Shirmoney Rhode, Shelley-Ann Grammer,
Bianca Geduld, Anthea Goodall, Allastacia De Wet, with John
Davids.
The oral history research resulted in the Elsies River Living
Legends exhibition at the District Six Museum Homecoming
Centre, and opened on 10 December 2008.

June 2011: Moegamat Sharief Rosenberg, Megan Margeman,
Nwabisa Lefuma were accompanied by Rod Sauls (District Six
Museum / artist & musician)
Peer facilitators, Albertus Duba and Shukur Cloete (both
graduates of the Unboxed Ambassador project with the
British Council), were responsible for introducing the HAP
programme to schools that were targeted to be part of this
programme.
The following is an example of a completed HAP application
form.

PARTICIPANTS FROM LANGA JOINED US FOR PART OF
THE HAP IN 2008
Umbon’Omhle recruited the following youth:
Thandiwe Mnyatheli, Nomphumelelo (Nina) Nteyi, Nosiviwe
Nkhita, Siba Bhokwane, Lwandile Vuso. The facilitator from
Langa was Luvo Ntshangase
This mini-research project aimed to surface the important
stories that need to be further explored and made visible in
Langa. The youth translated their research into poetry and a
performance programme at the opening of the Elsies River
Living Legends exhibition.

PARTICIPANTS IN THE NELSON MANDELA MUSEUM
HERITAGE AND LEADERSHIP CAMP – QUNU, EASTERN
CAPE
June 2008: Tamlyn Haarhof, Nothukela Ntlabati, Olwethu
Ncamane and Logan Plaatjies were accompanied by
facilitators Mandy Sanger and Chrischené Julius.
March 2009: Tamlyn Haarhof, Olwethu Ncamane, Logan
Plaatjies and Charlotte Figlan were accompanied by facilitator
Fatima Swartz (District Six Museum / PeaceJam)
June 2010: Aubrun Damons, Nosiviwe and Nomphumelelo
were accompanied by Rod Sauls (District Six Museum / artist
and musician)
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YOUTH
TALKING
BACK:
REFLECTIONS ON
THE PROCESS

T

he following are extracts from the mid-project
review of the District Six Museum and Lwandle
Migrant Labour Museum Heritage Ambassador
Programme. Participants were asked to provide
feedback to facilitators on: their own level of participation;
the things that helped their learning; the level of activities;
and general comments on the following workshop sessions
held consecutively at the Lwandle Migrant Labour Museum
and the District Six Museum:
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•

Introduction to research

•

Research practice

•

Introduction to oral history

•

Oral history practice

•

Photography – visual literacy

•

Photography
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Feedback on their participation
Masa: During the session I put my all into it because I’m a person who loves
learning new things.
Charlotte: I participated in mostly everything because every time I participated
in something I learnt something new.
Nameless: I contributed the thoughts and ideas that were in my mind. Think,
being active in what they told me! By brainstorming and following the
instructions and (because) I knew some research methods. Creating my own
questionnaire, paying attention and also putting everything in my head in
order.
Taryn: I participated well enough in the oral history session. I was able to
explain clearly what my pictures represented. In the photography workshop
my participation was average. I gave opinions where I could but I listened
most of the time.

“

“

The workshop ... was quite fun and
if things are fun it’s easy to learn.

What helped your learning?
Masa: Not only being taught what research and (oral history) interviewing is, but by
actually doing it myself really helped me a lot. The way Bonita gave the lesson it sort
of gave me an idea of what and what not to do during an interview. Going through the
pictures that Mandy brought and trying to figure out what story they tell, helped me.
I knew what pictures I took and why, and in the song part of the workshop my group
helped me to be inspired in what to write and sing.
Nameless: Brainstorming, planning and listening to people’s ideas at all times or
evaluating people. By listening and also by sharing the ideas that I have. Combining
everything in simple English, taking down notes, paying attention, focus!
Nothukela: I participated a lot in this workshop because it was the first time that I met
my facilitator and also the other facilitators. I participated in the workshop where
I was introduced to Research Methodology.I was observant and it helped me a lot.
Learning through my mistakes!
Olwethu: Using a computer (helped) because it was a long time when I did not use it.
To know how people lived in Lwandle, how they were treated. To work with a recorder
and I enjoyed working with a camera.
Taryn: The explanations were quite clear enough for me to understand. I was interested
to learn more about migrant labour and forced removals. Clear instructions! It always
makes things much easier. There were different opinions and it made me learn where
to improve. The workshop on photography was quite fun and if things are fun it’s easy
to learn.
Zweli: (Learning) how to work with others and to know how it was in the past. It helped
him: “To be self-confident when someone needs something from me; to work hard; to
know the history of other people and how it was in the past”.

30
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What were barriers to learning?
Charlotte: The different types of activities that we got (to do) and the types of
communication with each other (were challenging).
Nameless: Did not know what to do by means of planning. Thinking outside (was
difficult)! (In reference to the workshop on the 'Introduction to oral history' in Lwandle.)
Nothukela: I’m not really good at presentation and I think that was the barrier.
Taryn: On this day (the 'Introduction to research' workshop in Lwandle) a couple of
friends and myself left the premises so we were not punctual and I feel we could have
learnt more if we started on time. Some of the websites lead to totally different topics
and finding the key ideas was a bit challenging. We did a listening activity and it was
quite challenging to hear exactly what the person was saying because her voice was
not projected properly.
Zweli: It was hard for everyone to know me so it was hard to understand (when)
another person speaks (a reference to the challenge of multilingualism – everyone in
this workshop communicated in English despite our willingness to provide translation
using facilitators who were multilingual).

The level of activities
Masa: It was challenging because I don’t usually do work with mechanics
like mics, recording and stuff. It was challenging yet fun because I like
snapping pics that are telling a story about me and my community. It was
fun and challenging especially when I had to rhyme my poetry with a song
because I don’t usually recite like that.
Nameless: (Initially it was) challenging because I never learnt about how to
interview a person; then I found it interesting and challenging.
Nothukela: Because it was the first time learning this, I can say it was a
bit challenging (in reference to the 'Introduction to research' workshop). I
think it was not easy because we had to tell our personal stories to other
people we don’t even know (in reference to the 'Introduction to oral
history' workshop). I think the photography workshop in Lwandle was
exciting and also meaningful because we were given cameras and we told
stories of the photographs that we took.
Zweli: Doing the oral history was hard for me.

general comments
Masa: It taught me a lot of things like: why do research? what research means? And
through that info I’ve been able to apply it even at school when I’m given a research
project. I know what to look for, where to look and what to eliminate that isn’t important.
I heard a lot about internet research that I shouldn’t assume that everything that pops
up on the internet is exactly what you are looking for, careful reading and research
should be done accurately
Charlotte: Going to Lwandle and having to sit in the car for more than an hour. And
when we went to the library there, we were chased out by some lady.
Nothukela: Going to Lwandle is a long and boring journey. Arriving there was exciting
because we met the other ambassadors. I was excited and also emotional listening to
other people’s painful stories.
Olwethu: I enjoyed getting to know more people and finding out about the past of
Lwandle.
Taryn: I enjoyed researching migrant labour and forced removals because I learnt quite
a lot that I didn’t know before and working as a team to put together a presentation
also made me realise the strengths and abilities of others. Sometimes I find it difficult
to listen because there is always a distraction. Either other people are talking at the
same time or the person I’m listening to might speak too softly or not clear enough.
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PROGRAMME
FACILITATION &
REFLECTIONS

T

he Heritage Ambassador
Programme with Lwandle
Migrant Labour Museum
was facilitated by a team of
multi-skilled people who have through
research and experience developed
knowledge and practical skills in popular
education approaches and methods
of working with youth. The team
consisted of museum, heritage and
social justice activists who are able to
demonstrate the art of learning through
collaboration, cooperation, critical and
creative thinking.
Mandy Sanger heads the Education
Department, District Six Museum
Bonita Bennett, former head of
research and now Director, District
Six Museum
Tina Smith, a founding curator
and now heads the Exhibitions
Department, District Six Museum
Chrischené Julius, former Exhibitions
Department researcher and now
heads the Collections, Research and
Documentation (CRD) Department,
District Six Museum
Thulani Nxumalo, Sound Archivist,
District Six Museum
Lunga Smile, former education
coordinator and now Manager,
Lwandle Migrant Labour Museum
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Nobungcwalisa Ngcani, Lwandle
Migrant Labour Museum assistant
Fatima Swartz and Ayesha Price
were specialist facilitators contracted
into the team to support the work of
Museum staff
Recruitment and peer facilitation:
Albertus Duba and Shukur Cloete,
both ambassadors of the British
Council Unboxed anti-racism and
human rights project
Volunteer youth support: Clint
Bowers was the PeaceJam youth
administrator who was based at the
District Six Museum as part of our
Baluleka! Youth Network
Documentation support: Loyiso
Centane (Umbon’Omhle), Mxolisi
(Museum Ambassador
Madela†
– Baluleka! Zenit exchange) and
Masi Feni (Museum Ambassador –
Baluleka! Zenit exchange)
We asked Fatima and Ayesha for their
reflections and comments on the
experience of being part of the Museum’s
Heritage Ambassador Programme. Both
were able to learn from their experience
but more importantly, they were able to
add much value and substance to the
HAP framework.

[† : deceased]
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FATIMA SWARTZ:
PROJECT CO-ORDINATOR AND FACILITATOR

What was your role in the project as lead facilitator?
In consultation and in co-operation with the education
manager I facilitated the education process for the
duration of the project. This was not the first time
such a project was implemented - it meant learning
and adjusting the educational material, where
needed, that had been used in previous ambassador
projects. I also supported logistical arrangements for
the implementation for the project.
Why do you think this project is important, and what
can it bring to the youth, their communities and
society?
In a divided society like South Africa, there is
always great value in bringing young people from
different socio-economic and cultural backgrounds
together. Projects such as these allow people who
normally would not work together or play together,
to learn together and become friends. They break
the boundaries that keep people apart and build
relationships that outlast the projects. It creates
space for different stories to be heard about past
and present; it illuminates the threads that bind
generations and communities and begins the
process of understanding the interconnectedness
of all communities and the common destiny of
society. The impact of projects such as this cannot
be underestimated as it exposes young people to not
only knowledge about their past but offers alternative
ways in which to interact with information. It models
values of co-operation, respect and challenges norms
of individualism and materialism. I believe one of the
biggest contributions it brings to young people is that
it offers alternative ways of looking at history and the
present and the possibility of a different way of being.
One of the tasks of the project was for young people
to talk to their parents, grandparents and older
family members to find out where they originally
lived and to attempt to trace their movement as
far back in their family (history) as they could. This

36

meant they had to engage in conversations that
they otherwise would not have, and this opened
avenues of intergenerational conversation for the
youth that left many of them astounded. Suddenly
they had something to talk to the old folks about some never really had conversations with them. Old
photos, suitcases, long lost treasures were dug out.
Their parents and grandparents became real people
to them, people who live lives they had never given a
thought to before. Through the youth the parents and
grandparents told their stories, and finally they too
were heard. I don't think we can measure the value
of processes like these to the individuals involved and
what that impact is on how they relate to their family
and community.
Did you see a change in attitudes among the youth? If
‘yes’, what kind of change did you notice?
Whilst changes happen, I am hesitant to attribute
these changes only to the project. At best I would
like to think that the project contributed to changes
in the participants. Most of the young people who
participated in the project were very active in other
projects. As members found their place in the group,
their levels of participation and confidence increased.
Some came forward as strong leaders, organisers
or artists. Some of them viewed their grandparents
much more kindly.
Are all the youths who participated in the project
ambassadors? And have they taken their skills into
their communities? If ‘yes’, what are they doing in their
areas? Do facilitators monitor developments?
The youth from Lwandle became very active in the
Migrant Labour Museum. They are playing an active
role in continuing the Ambassador project there.
Unfortunately we did not actively integrate all the
young people into the working of the museum as
Ambassadors, but they do participate in various
initiatives of the Baluleka! Youth Network of the
District Six Museum.

37

AYESHA PRICE:
VISUAL ARTS FACILITATOR (FINAL PHASE)

How did you get involved in the project?
I was approached to assist with the facilitation of the
aesthetic and creative development of the project by
Tina Smith. While Tina had given the project artistic
direction, the participants needed to be guided along
the exhibition making experience at every workshop.
The important content, discoveries and ideas that the
young people had built up needed to be presented
professionally while capturing the spirit and retaining
the style and energy of the participants. This was the
challenge offered to me.
As the visual arts facilitator, how important do you
think visual arts was to the project?
Visual art is integral to the project. The entire process
of creative thinking and communication, collaboration
and exhibition making relied on ‘making’ and ‘seeing’
activities through which participants began to
visualise and plot their journeys and appreciate the
journey of others.
How receptive were the youth involved in the project
to the medium?
Everyone remained receptive and fully participated in
all aspects of the project. We ensured that activities
were varied: spray painting and stencil making, body
maps, collage, installations, embroidery and painting,
working with plastics, fabrics, textured papers,
found objects and objects of material culture. The
mixed media approach of the exhibition catered for
the creative interests and temperaments of all. The
cherry on top was seeing how all these seemingly
incompatible materials and methods became unified
and inseparable and how it integrated the process
and stories so aptly in presentation.

Trust in and respect for others' ideas.
Finding comfort and enjoyment in the making
process, especially when collaborating with others.
Empowerment: knowledge that they are capable of
driving a process, following it through and having
their efforts valued by others and themselves.
How can visual arts stimulate young minds?
Visual arts can be intuitive, refined, expressive and
above all challenging. It has the power to expose and
conceal and offers young people a glimpse at the
kind of authority and responsibility they can have
over their lives and creates excellent opportunities
to practice considered choice. It enhances self
esteem and allows the young mind to communicate
ideas beyond the barriers of language and numbers.
The ability to produce anything from your wildest
imagination with the most rudimentary tools seems
like magic, but aptly describes the processes of
drawing and design- the root of visual art. Visual art
also teaches how to closely observe and understand.

What do you believe visual arts brought to the table
in terms of the work produced by the youth and the
exhibition/s that came out of the process?
Confidence in their creative, physical and cognitive
abilities.

38

39

THE EXHIBITION:
LWANDLE MIgRANT LABOUR MUSEUM

he exhibition, Forced Removals,
Migrant Labour and Identity in
Cape Town: a youth perspective,
was officially opened at the
Lwandle Migrant Labour Museum on the
21 March 2008.

T

The Lwandle Migrant Labour Museum
is a memorial to the system of migrant
labour, single sex hostels and the control
of black workers through the identity
document which controlled the lives of
black South Africans under apartheid—
the infamous pass book.
The Museum reminds residents and
visitors of the horrific living conditions
that the migrant labour system imposed.
Lwandle was established in 1958 with
hostel type accommodation for workers
in the nearby fruit and canning industry.
These hostels were only intended for
single men. Hostels provided very basic
accommodation with four to six men
occupying a small confined space, with
an entire block sharing rudimentary
ablution facilities. In the 1980s, as the
control of the flow of people from rural
areas was eased, these hostels became
even more overcrowded. Facilities were
not provided to sustain the increased
population.

With the onset of democracy in South
Africa, the ANC led government turned
the hostels of Lwandle into family type
accommodation. Residents of the area
felt that at least one hostel should be
preserved to sustain a memory of how
the system of apartheid had operated
and decided to establish a museum.
On Workers' Day (1 May) 2000 the
Lwandle Migrant Labour Museum
was officially opened by the poet and
ex-Lwandle resident, Sandile Dikeni.
The exhibits commemorate the trials,
tribulations and triumphs of migrant
workers and hostel life in Southern
Africa. According to William Khanuka,
one of Lwandle’s oldest residents, the
Museum is for people now as well as for
the coming generations.
The Museum is easy to find. It is situated
on the N2 outside Somerset West, en
route to Hermanus and the Garden
Route. There you can learn more
about the migrant labour system, walk
through an original historic hostel, meet
members of the community and visit the
whole township on a guided walk.

Migrant Labour, Forced Removals and Identity exhibition at the Lwandle Migrant Labour Museum
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THE EXHIBITION:
DISTRICT SIX MUSEUM

he exhibition, Forced Removals,
Migrant Labour and Identity in
Cape Town: a youth perspective,
was officially opened at the
District Six Museum on the 10 May
2008

T
Migrant Labour, Forced
Removals and Identity
exhibition poster (left)
and invitation (above)

When the apartheid government
swooped on District Six, Cape Town in
1966, forcibly removing its occupants
and declaring the area a "whitesonly" zone, the rich fabric of an
impoverished but vibrant community
was torn to shreds. Over 60 000 people
were wrenched from their homes,
livelihoods, community centres and
societal networks, and relocated to the
bleak plains of the Cape Flats, several
kilometres away.
District Six in Cape Town and
Sophiatown in Johannesburg were both
sites of diverse and vibrant subcultures
and therefore posed similar threats
to the apartheid government, which
was intent on enforcing "separate
development" after assigning ethnic
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labels to groups of people. Sophiatown
was razed to the ground in 1957 to
make way for the "white area" of Triomf
(Afrikaans for "triumph" ).
In an effort to preserve the memories of
District Six and create a memorial to the
thousands of people around the country
forcibly relocated under apartheid,
the District Six Museum Foundation
was established in 1989. In 1994, the
District Six Museum came into being.
The Museum came into being as a
vehicle for advocating social justice, as a
space for reflection and contemplation,
and as an institution for challenging
the distortions and half-truths which
propped up the history of Cape Town
and South Africa. The Museum is
committed to telling the stories of
forced removals, and assisting in the
reconstitution of the community of
District Six and Cape Town by drawing
on a heritage of non-racialism, nonsexism, anti-class discrimination and the
encouragement of debate.
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STATEMENT
FROM TWO MUSEUMS
RESPONSE TO THE VIOLENT ATTACKS
AgAINST FOREIgNERS!

a

few weeks ago the District
Six Museum and the
Lwandle Migrant Labour
Museum opened its Heritage
Ambassadors’
exhibition,
jointly
constructed by young people from the
two museums. The objective of the
exhibition is to foster communication
and understanding of the deep
histories of division, migration and
forced removals amongst our youth as
a process of building a post-apartheid
South Africa.

Above and left:
Artworks produced
by Al Jana depicting
displacement of
Palestinians

The events of the past two weeks have
undermined our efforts at building
community. In communicating the
traumatic experiences of the apartheid
past, especially the difficult histories of
forced removals and the migrant labour
system, our museums are painfully
aware of how apartheid sought to sow
division and hatred amongst our people.
We have committed to communicating
this message to the youth and the public
at large. This task is more urgent now
than ever before!
Adjacent to the District Six Museum,
outside Caledon Square Police Station,
large numbers of destitute and displaced
residents have sought some protection
and refuge from the violence engulfing
Cape Town’s townships. An employee
of the Lwandle Migrant Labour
Museum was forced to find refuge in
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Stellenbosch. One casual employee of
the Museum, who made a substantial
contribution to its exhibition, Stories
from Home/limbali Zekhaya, was attacked
by some residents in front of his house.
These experiences are not random. They
bear testimony to the very conditions of
apartheid against which our museums
continue to struggle. We see a danger
of repetition and wish to declare our
determination to work towards peace
and tolerance in our communities.
Community museums such as ours will
continue to strive to build critical spaces
for dialogue in the interests of defining
post-apartheid communities.
To this end we unreservedly condemn
the spate of indiscriminate violence
against members of our communities.
We owe it to our constituencies and their
memories of apartheid to oppose all
forms of displacement of communities
and people through violent means. In
the words of the anti-colonial liberation
movements in Mozambique, Angola,
Namibia and South Africa we say:
‘A Luta Continua’

Crain Soudien, Chair: Board of Trustees,
District Six Museum
Leslie Witz, Chair: Board of Lwandle
Migrant Labour Museum
27 May 2008
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WORKING
WITH THE STORIES OF
ELSIES RIVER

i

n this section we present some of
the stories written and performed
by youth from ComArt.

The profiles of the Living Legends of
Elsies River are all based on a series of
short oral history interviews done by
learners from schools in and around
Elsies River. It is their attempt to rise
above the negative perceptions that
dominate popular views about Elsies
River as a place of crime and grime.
Similar to District Six, Elsies River
is made up of amazing, creative and
talented individuals most of whom have
chosen to remain actively involved in
their community.
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Many of the people who settled in Elsies
River, were forcibly removed from areas
like Parow and Goodwood when these
were declared White Group Areas and
Elsies River was reorganised as a place
for people classified as coloured under
apartheid law.
Despite this unfortunate experience of
apartheid engineering, many of these
Elsies River residents are proud of the
community they have helped to imagine.
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YOUTH EXPLORING THE
‘LIVING LEGENDS’ OF ELSIES
RIVER - THEIR STORIES
group of local Elsies River youth took
part in the first phase of an initiative
to research and document the
living heritage of some Cape Town
communities. The Living Legends Project is a
partnership between the District Six Museum
and ComArt, a community organisation in Elsies
River, forming part of the Museum’s Heritage
Ambassador Programme.

a

The objective of the project was to take youth
on a photographic and oral history exploration of
their communities. Their research and the series
of workshops they participated in culminated
in an exhibition and performance programme
at the District Six Museum, supported by the
NHC and Die Burger on the 10 December 2008,
(International Human Rights Day).
“It is vital to document our oral history so that
our cultural heritage is not lost and the sense of
identity that is created through the sharing of our
stories is celebrated”, says John Davids, executive
director of ComArt. “We are instigating a
dialogue between young and old to create mutual
understanding and respect. In doing so, we are
bringing to life many aspects of a community so
often over-shadowed by hardship and adversity,”
he says. “Community members from all walks
of life are included as part of the project; from
street-sellers to doctors.”
“The participation of youth from Umbon’Omhle,
a community arts organisation in Langa, is a huge
plus and helps us to leap the boundaries of spatial
separation. In doing so, youth are able to share
their stories and experiences,” says Davids.
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During the series of workshops, participants learnt
about different methods to collect and translate
the stories of their ‘living legends’. These included
research and interview techniques, writing and
photography skills, visual and multi-media skills
and activities related to mounting an exhibition.
Mandy Sanger, education manager for the
District Six Museum says that previous Heritage
Ambassador Programmes run by the Museum
have contributed to a greater appreciation of
the complexity of culture and the past by young
people and their programmes are designed to
help forge relationships across the borders of
class, culture and nationality. “We are stimulating
the youth to have enquiring minds and helping
them to develop their artistic skills,” says Mandy.
“In doing so, we are widening their ideas about
how stories can be recorded and interpreted in
a meaningful way. A key focus for us is the use
of visual arts. We work with students to inspire
them to use photographs in a different manner,
for example, digitised with a musical narrative or
transposed onto body maps. An important aspect
of our memory work is the creation of memory
boxes and albums. These contain elements from
an individual’s life and become almost like a
personal mini-museum. As part of the workshops,
we encourage the students to make their own
memory ‘boxes’ or maps because before they
can interpret how they perceive others, it helps
to first develop their own sense of self,” she says.
The Living Legends exhibition was presented at
the District Six Museum Homecoming Centre
until 20 December 2008.

49

LIVING LEGENDS

LIVING LEGENDS

Aunty Rosie
HALT ROAD HAWKER

Matilda Vantura (Klein)
A LIVING LEGEND

LOGAN KANNEMEYER

SHIRMONEY RHODE

I

I

n the busy street of Halt Road, as laughter and joy is evident comes the excitement of the two sisters,
Stella and Rose, “Tamaties, artapels, uiwe – hie’s jou druiwe.” Whatever you want, Aunty Rosie’s got. Aunty
Rosie has been there in that same busy Halt Road with the buzzing cars and ‘Tramway’ buses, selling her
fruit and vegetables, trying to make a living for the past 54 years. Rosie was born into a family full of love
and laughter, on 27 February 1945 and still lives her life where memories were made in No.1 6th Street,
Elsies River.
She started off by selling fruit and vegetables from a horse and cart – a “perre kar” – which travelled through
the whole Elsies. Life was not easy for her growing up as a child, for she had many struggles that she had to
face such as walking barefoot to school because she could not afford school shoes. That, however, never
got her down as she was always happy. As a child she played many games to keep her and her sister out of
trouble. There weren’t many activities to keep them busy, but helping out mom in the kitchen and with the
washing was a task on its own - she still remembers having to trample blankets in a big silver bath, and was
that fun! Many fond memories remain with them regarding the streets near Halt Road, from selling fruit
and vegetables to playing truant.
The two sisters are still very close as they used to share secrets, and are still sharing as if they are still those
young teenagers. Their family has been growing, from grandchildren to nephews and nieces, and maybe
the business will be handed down from generation to generation because in this trade it would never get
sold. She attended Churchill Primary School in Parow. Rose was forced to leave school and started out in
the family business straight away. Later, selling fruit and vegetables became a passion of hers and she and
her sister started selling fruit and vegetables as a part time job. They eventually turned this initiative into a
family business. Family and friends would sometimes fall in and lend a helping hand as the Simons sisters
would welcome you with open arms.
“Supply for the community” was one of Aunty Rosie’s duties as well as to, “put a smile on your dial!”

n her comfy living room warm and full of life, surrounded by paintings, photographs and moments that
she keeps close to her heart, sits beautiful Mrs Matilda Gene Vantura (Klein).

Mrs. Vantura was born on 4 July 1947. Her childhood was described as exciting and I can believe so
because she lived and grew up in the Leonsdale area better known as “Louw se bos”. Much happened
there, and she can tell a lot of exciting stories about the “Louw se bos” area.
“Life back then wasn’t the same as it is now. As children we grabbed the opportunities to be part of the
activities at the local community centre. We did ballet, music and dancing. Other children were part of
the Band of Hope at the IOTT centre. Some were in the Christmas bands and others were in the coons.”
As she said this Mrs Vantura’s voice became sad and soured as she glared at nothing in particular, just
thinking and remembering how life was back then. As a little girl she attended creche at the National War
Memorial and fondly remembers her teachers there: Mrs Abels, Mrs Solomons and Mrs January. She
attended Glen Lily Primary School in Parow and had completed her Grade 8 there when she then went
to Saint Augustine’s Secondary School, also situated in Parow and completed her Grades 9 and 10. Mrs
Vantura had a passion for school and always knew that she loved to receive education and would want to
teach one day. She went for teacher training in 1963 and 1964, also at Saint Augustine’s. Both schools were
closed down under the Group Areas Act. She only completed her matric in 1978 – 1980.
Matilda’s inspiration came from a selection of people that played an important role in her life when she
was still a little girl. Her father was one of those people who inspired her simply because of love, by what
he was and by playing the role of the father that had an interest in his child’s life. Both her parents had
a deep love for the community and it rubbed off on her. Three of her uncles also inspired her because
they were teachers and she looked up to them. Mrs Vantura was a junior in the Teachers League of South
Africa (TLSA) and was always surrounded by teachers who inspired her to give her best and to strive for
what she wanted. Her political awareness grew stronger under the leadership of people in the New Unity
Movement. She became aware of the injustices of apartheid and the hardships of the working class people
in society because as a family they were a part of it.
Mrs Vantura started to live her dream when she started to teach at Lawrencia Primary School in De Novo,
Kraaifontein. Even though she was faced with difficulties such as travelling to and from work and adapting
to ‘rural life’ this didn’t stop her. She enjoyed teaching and thinks it’s because of the quality education she
received at primary level that she was inspired to just give back.
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LIVING LEGENDS
She is presently a member of the Provincial Parliament which requires nearly all her attention, and this
creates a sort of imbalance between her work and personal life. It also creates a lot of opportunities to
travel to other provinces in the country. From this she gains a lot of experience and shares ideas with other
colleagues. Matilda also had the opportunity to visit ‘first’ and 'third' world countries amongst which were:
Ghana, Uganda, Egypt, Kenya, Namibia, India and Malaysia. In Wales she had the opportunity to meet
with commissioners. In Belfast, Northern Ireland, she attended an international human rights conference
and in 1997 she spent two months in Israel-Palestine at nation building and transformation workshops
and seminars. She visited many different states in the USA when she was invited by the National Council
of State Legislatures.

LIVING LEGENDS
We need to learn where we come from and this project will help the young people of Elsies River not to
just know where they come from but also to understand what life back then was like. It will instill a sense
of pride in the inhabitants when they read of the history of Elsies River. They will take ownership of this
history and stand tall. “We need to go back as far as possible to get a true reflection of Elsies River because
Elsies River has a rich history of involvement in political and economic issues,” said Matilda proudly. It was
a great pleasure for me to work with someone that really understood what it was like to struggle to achieve
the goals and dreams she laid out for herself. I am really proud of living in Elsies River because now I really
understand my history and I am proud of it! Mrs Matilda Gene Vantura (Klein) I salute you! You are truly
a living legend!

But what is it about Elsies River that makes you stay here if you have travelled to so many places, I wanted
to know. “Well, firstly, I live here, I know the people of Elsies River, the organisations, and I attend church
here,” she replied in a confident tone but these are the words that struck me: “I know the needs of the
people of Elsies River and I’ve been involved in the freedom struggle in Elsies River.” For Mrs Vantura
to get involved in the freedom struggle, Elsies River must have really meant a lot to her. She got involved
in the Elsies River Civic Association in 1984, the Advice Office in 1985, the Elsies River Children’s
Movement in 1987, the United Democratic Front 1983 -1990, the Organisation against Human and
Children’s Abuse and she was an activist in the teachers’ union SADTU.
And then came the story that really moved me: “In 1986 my family was detained with nearly a hundred
people at St. Nicolas church, Halt Road for commemorating 16 June, Youth Day. The apartheid forces
stormed into the church while the service was on. They started to swear at us, beat us and arrested all of
us, the priest included. I was detained for more than four months at Pollsmoor Prison with many other
women. Detention without trial was evil, but in jail we met many other comrades.”
It gets worse: “In 1989, while protesting at the local rent office against the poor delivery of municipal
services, two hundred of the civic association members were threatened by the police for gathering
illegally. They let loose their dogs on us and whipped and teargassed us out of the office; one person was
shot dead in the incident.”
“We really need to thank and recognise these people,” I was told by a saddened Mrs Vantura. "Some of the
people who come to mind are people who were councillors and very dedicated to serving the community
under very difficult situations because of their ideals and values. These are some of the progressive and
dedicated people who were community workers for many years in Elsies River. The ones I can remember
are: the late councillor Bestenber; Mr Kruger; Dulcie Steward; Uncle Jonny’s Barber in Halt Road; Mrs
Solomons; Pat Gelderbloem; St.John’s Ambulance; Allie Parker (Allie’s Printers); the late Inspector
Fanny (police); the late Mr David Isaacs and Mr Neethling; Mr and Mrs Adrians who dedicated their
lives to education; the late Mrs Grammer for her dedication to the development of SHAWCO; Mr
Gilbert Thomas a former principal, and the list goes on and on.” Some of the places of memory that were
mentioned by Mrs Vantura are: Three Star Fisheries, Astra Bioscope, the Kasker Corner graveyard, the
Blacksmiths in Halt Road, the burial hall, Helpmekaar Genootskap and the National War Memorial
Foundation.
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THE GRAMMER FAMILY
SHELLEY-ANN GRAMMER

A

lfred Henry Grammer and his young wife Wilhelmina Sophia Christina Katherine Grammer formed
part of the early group of residents in Elsies River. They settled at No.3 25th Avenue around 1935,
when Elsies River was very rural. The area was populated by locals, Jewish immigrants from Lithuania,
the Dutch, English and Portuguese. There were a few Basotho families as well as French people. In this
rural area of Elsies River each family had a smallholding which consisted of livestock and vegetables. Each
family may have had their own 'farm', but a day never went by when families failed to share amongst each
other.
In a two bedroom home, five boys were born: Leonard, Sommerton, Alfred (Jnr), Louis and Frank
Grammer. They lived with their parents and six cousins.
The youngest of the boys was Frank William Grammer, born 31 January 1946. He attended Norwood
Methodist Church Primary School, then Belgravia High School till Grade 12. His ambition and dream
was to be a Civil Engineer but he studied plumbing at Athlone Technical College. Thereafter he worked
as an apprentice with J. Honing Plumbing where he learnt the trade allowing him to venture into his own
business. In 1980 Frank Grammer joined his brothers Louis, Sommerton and Alfred (Jnr) at the family
business, Alwilm (pty) Ltd. started by their father Henry Grammer. He first began as one of three general
foremen, the other being Mr T Musavo and Mr L Champion. They were responsible for the construction
of many parts of the Simonstown dockyard during World War Two.

the University of Western Cape where he studied for a Bachelor Degree in Political Science, a B.Proc
and LLB. Louis had a strong bond with his father so that Alfred Snr. entrusted him not only to look after
the family but also to look after the family business as well as the property development company A.H
Grammer Developments. The business has had its ups and downs during its more than forty years of
existence. The company has just recently completed jobs for the Bay Hotel and the new Wellington Paint
and Hardware building.
They have also completed a few buildings in Elsies River such as the Excellent Meat Market store and
their Cold Storage building in Epping Industria for the Sonday Family. Through the years, the Grammer
brothers have always had a strong bond and union, not only in business but within their family unit as
well. Many of the third and fourth generation of the Grammer family have worked in the company, either
on site or in the office. These children and grandchildren of the Grammer brothers have learnt the ropes
of the business. It’s an initiation for them into their future careers. Operating from Elsies River for several
decades, the Grammer family has made a name for itself as one of the first black construction companies
and for maintaining their business and residence in Elsies River. It’s a legacy that will not only live through
the next generation of Grammers but will also live forever through the community.

Immediately after this, Wilhelmina Grammer, Alfred’s wife, encouraged him to start his own business. He
initially started a partnership with Mr Cornelius Baugaard and the business was known as Grammer and
Baugaard Builders. In 1950 Mr Baugaard retired from the business after which Alfred continued as sole
proprietor. The first three homes Alfred’s company built are still in existence – they are located on the
corner of 17th Avenue and Halt Road. In later years Alfred’s company built in different areas, for example:
Elsies River, Hermanus, Camps Bay and Pinelands. The company also built schools and churches for the
Berlin Mission Society.
On 1 September 1960, Alfred Henry Grammer suffered a heart attack in Oudtshoorn while on site at the
Berlin Mission Society Church. On 5 September 1960 the next generation of Grammers – Louis Roland
and his brothers, Alfred and Sommerton took over the company.
Louis Roland Grammer was born on 5 August 1941 and he had a pleasant childhood. Like his brother
Frank, he went to Norwood Methodist Church Primary School as well as Norwood Central. Thereafter
he attended Elsies River High and completed his school years at Livingstone High School. Louis attended
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DIE THOMAS BROERS
BIANCA GEDULD

G

ideon Thomas, pa van Colin en Gilbert, was ʹn groot kerkman afkomstig van Sarepta in Kuils River.
In 1933 het hulle na Elsiesrivier verhuis nadat hul pa as predikant van die Rynse Kerk aangestel is en
neem die gesin hul intrek in Halt Weg,132. Hulle ma, Wilhemiena kom van Saron en was 'n onderwyseres.
Beide hul suster Sylvia en oudste broer Morris is reeds oorlede.

Hierbenewens is Gilbert ook betrokke by die komitee vir die Kaapstad – Aachen (Duitsland) Agenda 21
vennootskap. Nog 'n manier van dienslewering is die skunking van fietse deur BEN Instituut aan die Dove
Klub wat weer aan kinders gegee is. Gilbert was ook die voorsitter van Girls and Boys Town bestuursraad
in Macassar en vir ‘n lang tydperk dien hy ook op die Raad van die Universiteit van die wes-Kaap.

Kort na sy aankoms het Gideon skole en kleuterskole gestig. In lyn met hierdie tradisie het die broers
Gilbert en Colin ook die onderwys hul loopbaan gemaak. As pastoriekinders was hulle baie by die
kerkaktiwiteite betrokke. Albei het Sondagskool gegaan by die Rynse Kerk en was later Sondagskool
onderwysers. Gilbert het baie vroeg op Sondae orrel in die kerk gespeel en was ook die kerkkoorleier.
Toe hy in Graad 8 was, het hy viol en blaasinstrumente gespeel.

Tot vandag toe is beide Thomas broers nog baie aktief in Elsiesrivier en maak betekenisvolle bydraes op
die gebied van musiek en gemeenskapsbou.

Colin, die jongste is ʹn baie sosiale mens altyd omring deur hope vriende, en het selfs ook vir Riverton
sokker gespeel. As kind het hy baie speletjies gespeel met “cowboys and crooks” hoog op die lys. Colin was
op 2 September1937, gebore. Hy het Graad 1–7 by Eldene Primêr voltooi, Graad 8–10 by St.Augustine’s
en matrikuleer by Trafalgar Hoërskool, Distrik Ses. Na voltooiing van sy skoolloopbaan bekwaam hy
hom by Hewat Opleidingskollege in Kaapstad as onderwyser. Hy woon in Elsiesrivier vir bykans 60 jaar,
het by Elsiesrivier Hoërskool onderwys gegee en was daarna tot met sy aftrede dosent by Hewat Kollege.
ʹn Baie traumatise tyd in sy lewe was toe hy sy vrou en kinders kort na mekaar aan die dood moes afstaan.
Sy passie vir gemeenskapwerk en die kunste lei tot sy deelname in ComArt as voorsitter van die eerste
bestuursraad, koorlid en ook koördineerder van die ComArt jeugdansgroep Dance Buddies. Colin is
besonders lief vir musiek – sang, sowel as klavierspeel en tree gereeld op as seremoniemeester. Vir lank
reeds dien hy ook saam met sy broer op die Dove Klub bestuur.
Gilbert Thomas is ʹn toegewyde persoon wat hoogs suksesvol is in aktiwiteite waar aan hy deelneem.
Sy vroeë skooljare was by Eldene Laêrskool, daarna Vasco Sentraal en St. Augustine’s en voltooi matriek
by Trafalgar Hoërskool. Hy bekwaam hom as onderwyser – begin sy onderwysloopbaan by Norwood
Sentraal in 1950 en toe die Blikkerk skool in Bellville Suid. In 1964 bestuur hy die Dove Klub tot 2002.
Dit was die eerste Dove Klub in Elsiesrivier en hou hul eerste vergadering op 2 Mei 1964. In 1965 was Lexi
Consani die eerste kleuterskool wat hulle gestig het en in 1971 was die eerste tjek van R1700 uitgereik.
Die welsynsorganisasie ERSWA is in 1969 begin en hy is tot vandag nog die direkteur. Later is Robin
Hood kleuterskool ook gestig.
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DR ABDURRAHMAN KASKAR

THE STORY OF VIRGINIA DAVIDS

ANTHEA GOODALL

ALLASTACIA DE WET, WITH JOHN DAVIDS

A

I

s one of the first qualified dental surgeons in the Western Cape, Dr AM Kaskar has definitely had a
major impact on the community of Elsies River. Abdurrahman Kaskar was born in Chiplun in the
State of Maharashtra, India on 24 July 1937. He has a bubbly personality and always has a smile on his face.
He arrived in South Africa with his parents and brothers in 1941, during the Second World War. As a child
he had many dreams for the future: “I loved nature and always thought I would become a farmer.” He never
really thought of dentistry. He attended many schools, namely: Habibia Primary School, Matroosfontein
Rhenish School, Norwoord Primary School and Trafalgar Junior and High Schools, District Six. He was
inspired by family members to go on to higher education at a tertiary institution.
In 1966, he qualified from the University of Bombay with a Doctor of Dental Surgery (DDS) degree.
As an Indian he had to obtain a permit to practice in Elsies River as it was a coloured group area because
of apartheid. After obtaining his permit he started his practice, now known as Kaskar Corner. His DDS
Degree from Bombay was not recognised by the South African Medical and Dental Council as it was
from India. He was therefore forced to go to the United Kingdom to obtain a qualification that would
allow him to practice in South Africa. He obtained an additional credit in LCS from the Royal College of
Surgeons (RCS) in Edinburgh in 1971.
He located himself in Elsies River because he spent most of his life here and wanted to do his utmost to
serve the community as he was the first dental surgeon of colour in the Western Cape. He has taken part
in many community projects, was a part-time lecturer, worked at city council clinics, in the UWC dental
faculty, Danova Rehabilitation Centre, not to mention a range of other projects.
.
He is married to a lovely lady by the name of Rabiya. They have three sons: Salim is a qualified orthodontist
and practices in Gauteng. He is married to Shabnama who is an oral pathologist. They have two kids,
Aminah and Mohammed. Khalid is a qualified embryologist and works in the USA. He is married to
Shona and they have two kids, Layla and Yasmien. Nabiel is a qualified medical doctor and is currently
doing his postgraduate work in underwater medicine. He works on a cruise liner in the Caribbean islands
as a medical officer.
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t is 1955, Cape Town is abuzz with holiday-makers enjoying the summer sun, lazing on white sandy
beaches, while in Balfour Street, Parow a baby girl, Virgina, is born to Ernest and Helena Damons, the
third child of what was to become a family of nine siblings. Growing up in Parow was great, enjoying a
carefree childhood within a close-knit family and community. Glen Lily, her first Primary School, was
just around the corner and so was the corner shop. Little did she know that her sage haven would soon
be abruptly shattered. At the tender age of nine she and her family, together with the entire community of
colour in Parow, came face to face with the draconian Group Areas Act.
They were forcibly removed from the home her father built and moved to a sandy 42nd Avenue in Elsies
River to live with her maternal grandparents – the start of a whole new chapter in her life. There are many
happy recollections of her childhood in Elsies River, such as going with her grandma to collect firewood in
the bushes (now Uitsig and Belhar), usually ending with a picnic, and in spring picking the most colourful
veld flowers. In winter she recalls going on home-made rafts with her brother when the winter rains turned
the entire area into one big vlei.
Their forced removal from Parow also impacted on her early years at school. Early in the morning on his
way to work her father dropped her and her sister Valerie off in Parow, with them having to still walk a few
blocks to school. After Glen Lily Primary School was demolished she attended Holy Trinity and then
Marian High in Matroosfontein.
Always having been in a musical environment her father spotted her exceptional musical talent and exposed
her and her sister Valerie to the performing arts from an early age. She started taking piano lessons with
the legendary Ms Hans in Balvenie Avenue and became a church organist at age eleven. However, it was
the Sisters of the Dominican Order at the Convent School that would have a profound influence on her
musical and artistic development. Sr Coleman at St Augustine’s in Parow became her music teacher; she
received top honours at Eisteddfods and also participated in Eoan Group productions from age fourteen.
After high school she studied music at the University of Cape Town, continued her vocal studies in the
1980s at the University of Stellenbosch (taking singing with Nellie Du Toit), and was awarded a scholarship
to study in Europe in the early 90s. Being denied access to the professional stage because of apartheid
policies never kept her from performing – making church and school halls as well as civic centres her
stage: “It would have been great to be able to start my professional singing career at a younger age, but those
restrictions made me even more determined to succeed and at least sing one major operatic role.”
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DANNY BROWN SE STORIE
JOHN DAVIDS

After joining the Capab opera chorus in 1986 she landed her first big title role as Aida in the Verdi
opera, Aida in 1988. This heralded the start of an illustrious performing career during which she worked
with numerous international and South African performing and creative artists and netted a variety of
prestigious music awards including the FNB Vita, Nederburg as well as Rapport-Rentmeester Prestige
Woman of the Year Award in 1999.
Music and the arts has always been at the heart of her contribution to making a difference in the lives of
many people. Choral music as a vehicle for service brought her into contact with people from diverse
communities, leading to her and husband John initiating ComArt in 1997, giving substance to the belief
that the arts are the soul of our humanity and a crucial vehicle in human development.
Since 2000, Virginia is Associate Professor and current head of vocal studies at the South African College
of Music, University of Cape Town. At ComArt she serves as project co-ordinator and choral music
director. Together with jazz icons Zayn Adams and Errol Dyers she engaged with the ComArt Youth
Vocal Ensemble, fine-tuning them for their Cultural Heritage Exchange with Wren Music in England
during June – July 2008. She is passionate about the musical and holistic development of young people
and emerging singers in particular. Given her present position at UCT and in ComArt, she is better able to
contribute to nurturing and growing a whole new generation of South African musicians, many of whom
are already gracing platforms in the national and international environment.
Regardless of her numerous achievements, Elsies River has always been home to Virginia – the place
where she went to school; raised her two children, Robert and Olivia, and where most of her friends and
family live. “Elsies River is where I’ve established my roots, where I feel at home.”

D

ie man oorkant my met die vonkel in sy oog is lenig, amper seningrig en besonder veerkragtig,
gebrei deur jarelange liggaamlike kondisionering. Sy naam, Danny Brown, in 1943 in Elsiesrivier
gebore en sinoniem met atletiek en dié se rol in die stryd om politieke bevryding.
By die Metodiste kerkskool in 26ste Straat voltooi hy Standerd Ses. Hierna verlaat hy die skool en gaan
soek hy werk om sy ma te help om die pot tuis aan die kook te hou. Sy eerste werk is by ʹn skoenmaker in
Goodwood vir net een pond per week. Sonder opleiding vir ‘n bepaalde beroep moes hy maar vasbyt en
dit was einste sy gesonde sin vir humor wat hom positief gehou het in die moeilike tye.
Wanneer hy ontspan het hy nog altyd daarvan gehou om na Elvis Presley se musiek te luister. Uitsoekerig
is hy nou glad nie, maar wanneer hy nie hardloop nie bly ʹn Toyota Cressida sy gunsteling motor. En so van
gunstelinge gepraat, hy het besonder groot agting vir die Australiese atleet Peter Snell.
Dit is juis oor die atletiek dat Danny Brown se storie nou eintlik gaan. Eienaardig tog dat hy glad nie van
altyd af by atletiek betrokke was nie. Na sy troue was dit in der waarheid sy skoonma wat vir hom sy eerste
tracksuit broek en tekkies gegee het. Hoekom sy dit gedoen het weet hy tot nou toe nog nie, maar van daai
dag af het hy begin hardloop.
Gou het hy dit so geniet dat hy sommer van Elsies’ af werk toe in Maitland en terug gehardloop het – ‘n
nuwe maraton atleet is gebore. Dis toe dat hy besef hy het ʹn talent wat verder ontwikkel kan word en gaan
sluit hy aan by die plaaslike Elsiesrivieratletiekklub.
Maar dit was in die apartheidsjare, ‘n tyd toe deure vir mense van kleur gesluit was en dinge soos behoorlik
toegeruste atletiekbane en professionele afrigting nie vir hulle beskikbaar was nie. As deel van SACOS wat
sport as middel gebruik het in die stryd teen apartheid, het hy geweier om vir ʹn permit aansoek te doen vir
toestemming om op bane in Stellenbosch en Groenpunt mee te ding.
Struikelblokke ten spyt het die Elsiesrivieratletiekklub verstewig en aanhou groei. Ook met die oorgang
van SACOS na die NSC was die klub instrumenteel. In die apartheidsjare is atlete winter en somer aan
die gang gehou deur kompetisies met soortgelyke klubs in onder meer Worcester, Paarl, Stellenbosch,
Caledon en Genadendal. Daar was selfs ʹn jaarlikse aflos maraton wat deur die Elsiesrivieratletiekklub
tussen Worcester en Elsiesrivier gehou is.
Atlete het van oral oor gekom om aan hierdie wedlope deel te neem. Vervoer was maar altyd ʹn probleem
en baiekeer moes wedlope laat begin omdat vir deelnemers gewag is. Van prysgeld was daar ook nie
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IMRAAHN ISMAIL-MUKADDAM
The Bread Man
Johan abrahams

sprake in daai dae nie; atlete het deelgeneem uit blote toewyding tot die sport. Hy self was kampioen in
menige maraton, trotse prestasies alhoewel sonder nasionale erkenning.

I was very nervous and actually excited upon meeting Mr Mukaddam. Not only for the things one
has heard about him, but because surely a man of his bravery must be formidable.

Nog ʹn instelling steeds vars in Danny Brown se geheue is die gewilde Straatmyl, ‘n wedloop wat een keer
per jaar deur die Elsiesrivieratletiekklub gereël is. Atlete het weggespring by die ‘council kamp’ in Halt
Road met die eindpunt by Elsiesrivier hoërskool. Net jammer dat die wedloop ook uitgesterf het.

What I found was a man at ease, a man who looked you straight in the eye, never wavering, a man
for the truth. This is the man who exposed some of our top bread distributors for fraud. He is the
Bread Man.

Dit was nie net op sportgebied dat hy sy merk gemaak het nie. Hy was stigterslid van die ER Civic
organisasie, het al gedien as onder-burgemeester in Elsiesrivier en ook ANC raadslid in 1995. As aktivis
vir werkers se regte was hy baie betrokke by die unies in fabrieke selfs nog voor die tyd van Cosatu. Met
die marches in die Kaap was hy een van die voorlopers en het ook al studente by die UWK in die struggle
tyd toegespreek.

Listen to his story….

Die belange van kinders het hom nog altyd na aan die hart gelê, veral om hulle uit die kloue van bendes te
hou. En hy ken bende geweld. Dis hierdie euwel wat hom sy enigste seun op 19-jarige ouderdom aan die
dood laat afstaan het. Om bendes teen te werk gebruik hy sport en gospelmusiek en help hy met die stig
van die Peace Cup vir sport in Leonsdale.
Deesdae dien hy as koördineerder van ‘learning support services’ by 19 skole in Mitchell’s Plein. En ja,
Danny hardloop steeds; nog net so aktief, lenig en fiks soos altyd.

A little about himself
He was born in Cape Town in District Six in 1966. He grew up in Belhar, a suburb of Cape Town.
He attended Erika Primary School and Belhar High where he left school in 1983. After he dropped
out of school in Standard 9 he worked in the family business which was at the time a small shop on
Halt Road in Elsies River.
Because of his political involvement, after police harassment his parents sent him to stay with family
in Malmesbury where he started his first job as a chicken slaughterer at a poultry processing factory.
He left this job in 1987 when he started at County Fair Foods. After 10 years he had progressed to the
position of Production Manager when he was retrenched in 1997. Disillusioned by the corporate
world he joined the family business - Zhivago General Dealers - in 1998. Mr Mukaddam also started
a few businesses on his own, one of which was his bread distribution business.
Hard work and a strong work ethic was something Mr Mukaddam had inherited from his father
who was a real slave driver. His father, Mr Omar Mukaddam, had grown up in Elsies River and the
Mukaddam family has a rich and long history of involvement in the community of Elsies River. Mr
Mukaddam’s grandfather had fought on the side of the British in the Anglo Boer War as a General
in the Indian Regiment and settled on a farm in what is today known as Clarkes Estate in 1910.
The Mukaddams were pioneers and introduced many business concepts to Elsies River, including
bioscopes such as the Panorama and the Orient.
Mr Mukaddam was always politically active and as a youth was involved in the then banned PAC as
well as the Muslim Students Association and a so-called radical movement called Qibla. He served
on the Elsies River Police Forum and is at present the secretary of the Elsies River Community
Advice Office. He is also national spokesperson for the Action Forum Against Higher Prices,
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Low Wages and Unemployment. He serves on the working committee of the Right To Food
Campaign as well as being a director of the Conscious Consumer Initiative and is a board
member of Cape Town TV.
The story of the Bread Price Fixing Scandal
Mr Imraahn Ismail-Mukaddam, as a bread distributor in the Elsies River area, was astonished by
the simultaneous increase in the price of bread by all three major bakeries in the Western Cape
in December 2006, a week before Christmas. He was even more frustrated by the reduction of
the distributor’s discount to a flat rate of 75 cents per loaf by the same three bakeries - namely
Albany, Blue Ribbon and Sasko/Duens. He contacted a lawyer, Mr. Malcolm Roup to find out
if there was any recourse as the price increases would affect the poor severely. He was informed
that what the bakeries were doing was illegal and he then proceeded to lay a complaint at the
Competition Commission.
With the help of COSATU, especially Mr Tony Ehrenreich, the famous Bread Price Fixing
scandal was exposed and Tiger Brands was fined an amazing R98.8 million. Mr Mukaddam was
instantly famous and was referred to in the newspapers as the man who caught the Tiger. In Elsies
River he is known as the Bread Man and can often be seen delivering bread to spaza shops and
local café’s as early as 05h30 in the morning.
A few words from Mr Mukaddam:
“ I think the history of Elsies River is very important. Our young people must read about it. They must
listen to the stories that have been told and must still be told. It will definitely give them a sense of pride to
know the history of their role models.”
“ I believe this project will have a huge impact on Elsies River. It will motivate more and more young people
to take part in these projects. Our youngsters need people to look up to, because most of them come from
broken homes and broken communities. Projects like these will make them realise that they can go further
if they just believe.”
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THE FUTURE
The past is too important to leave only in the hands of historians!


a

key emphasis of the Heritage
Ambassador Programme will be the
implementation of a series of short
Young Curators’ Projects (learning
Journeys of 3 – 6 months) that will target creative
youth in and out of schools between the ages of
15 and 23. We want to build our Baluleka! Youth
Network as a space for youth to conceptualise,
interpret and collaborate in projects that use
memory to creatively engage with current sociopolitical issues.

MAIN COMPONENTS OF A YOUNg
CURATORS’ PROJECT
Cooperative learning, writing, poetry, visual art
and performance are key elements of expression
that we encourage and provide space for
throughout. There are 6 basic modules we use to
construct our variously themed Young Curators’
Projects:

We are committed to:
1. REFLECT on the ongoing
challenges of working with youth
and memory in the present
2. ReViVe the Junior Youth Club
at District Six schools – a heritage
programme for primary school
learners
3. ConneCT youth across
generations to learn about the
past and work with memory in the
present
4. STRENgTHEN the Oral
History Ambassador Programme
– a focused programme for young
writers and storytellers
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Module 1
Introduction
• Getting to know each
other
• The Learning Journey
approach
• The details of the
programme
• An overview of the
equipment needed



Module 2
Research
• Introduction to research
– the various ways of
getting to know about the
past
• What is oral history and
memory work and where
does it fit into research?
• What is the role of oral
history and memory in
society today?



Module 6
Public presentation
possibilities
• Exhibitions
• Performing memory
• Educational
programmes
• Events

Module 3
Photography
• Visual literacy
• Albums and archives
• Meeting photographers
• Cell phone photography
• Picture editing
• Digital storytelling

Module 5
Oral history practice
• Deciding on a theme
and exploring this deeply
through further ‘research’
• Deciding on interview
and discussion topics and
/or questions
• The oral history process
– from identifying people,
documenting, transcribing
and making sense of the
information
• Creating a popular
archive of stories



Module 4
City, Site, Community
explorations

• How is oral history used
in the city – museums,
communities and public
spaces?
• Collecting information
and presenting what you
find
• What are the heritage
gaps in the city?
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D

uring the course of implementing
the
Heritage
Ambassador
Programme, we were invited
to participate in a number of
initiatives to either facilitate specific modules
from the HAP or to nominate youth from our
programme to participate in national and
international heritage leadership programmes.
Below is a brief account of some of these
partnerships:
Al-JAnA/ARCPA summeR enCOunTeR:
AUGUST 2008
Al-JANA/ARCPA works with communities that
face marginalisation in Lebanon by building
on their strengths and documenting and
disseminating their empowering experiences
and cultural contributions. Stemming from
its work in the arts, AL-JANA also produces
learning and creative resources by and for
children and youth. Children and youth learn
about their community’s historical and cultural
experiences and engage in critical reflection and
self-expression. They are thus able to become
strong advocates for community issues, active
agents in their community’s development and
turn challenges into opportunities for creative
problem solving, growth and learning.
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District Six Museum was invited to participate
in the Janana Summer Encounter at Brumana
High School, Beirut in August 2008. Mandy
Sanger facilitated a 7-day session with a
group of 10 activists on developing body maps
and memory boxes as tools for translating
oral history stories and memories of forced
removals into exhibitions. A range of creative
and inspirational workshops at the encounter
were attended by 200 participants, male and
female, from NGOs working with displaced
Palestinians in refugee camps and marginalised
Lebanese youth. These annual encounters aim
to enhance the capacities of participants to
work with children and youth providing forums
for developing exchanges and collaborations.
BeRGen-Belsen COnCenTRATIOn CAmP
MEMORIAL: APRIL 2011
Jabulile Newman, 17, studying at Abbots
College Cape Town, was selected by the District
Six Museum to be part of a Nelson Mandela
Museum youth delegation to Germany. She
is a Heritage Ambassador from our short
‘Slavery then and now’ project in 2008/9. This
is an extract from her experience at the BergenBelsen Concentration Camp memorial.
“Next we went to the main memorial and
exhibition. This is situated where the Bergen-

Belsen concentration camp was and had a short
introduction by one of the managers of the
museum. He told us a bit about the camp and
how it was the only concentration camp that
has been three different concentration camps
at different times. First it was the concentration
camp for people of the war, and it mostly held
men. Next it was a Nazi concentration camp
which had many different groups of people of all
ages. There were Jews, Polish, Sintis and Romas
(gypsies) and many others. Lastly, BergenBelsen was a concentration camp for displaced
people after the war. In the museum there is an
exhibition for each of the concentration camps
which makes it a very large, informative and
amazing museum where one could spend hours
in, getting lost in each unique story.
The whole design of the museum has to do
with remembering the concentration camp
prisoners. Every little corner, picture or design
was thought through and has something to
do with remembrance. There are TV screens
all over with personal interviews with eye
witnesses telling their own personal story. Then
there were different sections for the different
concentration camps with lit up displays of
pictures, documents and and other remnants
of the incredibly hard and sad times in the
concentration camps.”

NELSON MANDELA MUSEUM, WINTER
HERITAGE AND LEADERSHIP CAMP,
Qunu: 2008–2011
The Nelson Mandela Museum was established
as a Legacy Project on the 11 February 2000.
This date also marks the declaration of District
Six as a White Group Area in 1966 that resulted
in the forced removals of more than 60 000
people to the Cape Flats of Langa, Manenberg,
Bonteheuwel and Guguletu. Both the Nelson
Mandela Museum and the District Six Museum
aims to be a platform for critical debate,
lifelong learning and the sharing of heritage
resources linked to Nelson Mandela and the
memory of all South Africans disadvantaged
by apartheid through various programs. Each
year, the Nelson Mandela Museum runs
heritage programs, some in partnership with
other institutions.
For the last four years youth and facilitators
involved in programmes with the District Six
Museum have been fortunate to participate in
this very important youth heritage leadership
camp run by the leadership institute, at the
Nelson Mandela Museum Youth and Heritage
Centre in Qunu, Eastern Cape. Each camp is
focused on a particular objective and is also
aimed at achieving focused results.
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PARTNER PROFILES
DISTRICT SIX MUSEUM
The District Six Museum Foundation was established in 1989 and launched as a museum in
1994 to keep alive the memories of District Six and displaced people everywhere. It came into
being as a vehicle for advocating social justice, as a space for reflection and contemplation and
as an institution for challenging the distortions and half-truths which propped up the history
of Cape Town and South Africa. As an independent space where the forgotten understandings
of the past are resuscitated, where different interpretations of that past are facilitated
through its collections, exhibitions and education programmes, the Museum is committed to
telling the stories of forced removals and assisting in the reconstitution of the community of
District Six and Cape Town by drawing on a heritage of non-racialism, non-sexism, anti-class
discrimination and the encouragement of debate.
The Museum seeks to develop policies relating to heritage and memory that are both
grounded in and seek to develop the interests of the poor and dispossessed, specifically.
www.districtsix.co.za
LWANDLE MIgRANT LABOUR MUSEUM
The Lwandle Migrant Labour Museum is a memorial to the system of migrant labour, single sex
hostels and the control of black workers through the identity document which controlled the
lives of most black South Africans under apartheid— the infamous pass book. The museum
reminds residents and visitors of the horrific living conditions that the migrant labour system
imposed. Lwandle was established in 1958 with hostel type accommodation for workers in the
nearby fruit and canning industry. These hostels were only intended for single men. With the
onset of democracy in South Africa, the ANC led government turned the hostels of Lwandle
into family type accommodation. Residents of the area felt that at least one hostel should be
preserved to sustain a memory of how the system of apartheid had operated and decided to
establish a museum. On Workers' Day (1 May) 2000 the museum was officially opened by the
poet and ex-Lwandle resident, Sandile Dikeni. The museum's exhibits commemorate the trials,
tribulations and triumphs of migrant workers and hostel life in Southern Africa. “The museum
is for people now as well as for the coming generations.” William Khanuka, one of Lwandle’s
oldest residents
www.lwandlemuseum.co.za
CHILDREN'S RESOURCE CENTRE
The Children's Resource Centre was started in 1983 to help children to organise themselves
into a Children's Movement. Today the CRC have Children's Groups throughout South
Africa with a membership aged between 7-14 years. The aim is to build an organisation
through which children can help build a better world for children because the CRC believes
that children are potential agents for change. Children join the organisation by becoming a
member of the children's group in the area where they stay or by getting help to start one
at their school. Our core activities include creating child-to-child health centres; organising
child-to-child health and anti-racism conferences; organising cultural groups to produce
cultural events; producing publications and radio programmes; providing a platform for the
Girl Child Movement's gender equality and children's rights awareness campaigns.
www.childrensmovement.org.za
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PeaCe JaM
The mission of the PeaceJam Foundation is to create young leaders committed to positive
change in themselves, their communities and the world through the inspiration of Nobel
Peace Laureates who pass on the spirit, skills, and wisdom they embody. It is an international
program built on three simple ideas: education, inspiration, and action.

CoMaRT
Based in Elsies River on the Cape Flats, ComArt (Community Arts Association) is a non-profit
organisation making a unique contribution to shaping and influencing people’s lives.
At the heart of all this is an awareness of heritage as an inspiration leading to a proud
celebration of hope and achievement while enabling access to and participation in enjoyment
of the arts as cultural expression, close to where people live. They understand heritage to
be one of the ways through which to deal with questions of identity. Their programmes are
designed to reflect how people perceive and represent themselves as well as the way they are
viewed by others.
ComArt’s varied programme has a number of dimensions. The development programme
offers an integrated approach to celebrating heritage, creating access, developing skills and
nurturing talent. Young people and women have been identified as priority target groups and
currently more than 300 participants are involved in various projects of which the main ones
are listed below:
•heritage: memory development; storytelling; historical site tours; historical research;
family history; photographic archiving; traditional toys and games
•music: choral & instrumental music; music literacy
•sance: Spanish, contemporary & line dancing
•drama: youth theatre; stage production & performance
•story writing & photography
Other additional activities relating to life skills; information technology resources; health &
wellness; hiking & environmental awareness; management and leadership development are
also provided.

UMBON’ OMHLE
Umbon’ Omhle is a youth organisation based in Langa. The organisation teaches music, film,
sound, dance, cooking, horticulture, poetry, debate, drama, visual art, sport, community
campaigns and organisational development.
The vision of the organisation is to see a safer and more self-reliant Langa. Through the practice
of nurturing and mentoring for individual and community growth, we want to empower
young people by providing them with skills that they can use as a source of upliftment and as
a means to support themselves, their families and their community. We wish to create new
possibilities for our community through the provision of programs which would otherwise be
too expensive to study at higher educational institutions.
In combining these skills with value systems that focus on the human spirit, we hope to
encourage a new set of cultural practices which will enable members of the broader community
to place their humanity at the heart of all interactions. We believe in the development of all
creatures, including the development of mother Earth.
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This publication illuminates one aspect of the District Six Museum’s work
with youth. The emphasis here is on our partnership project with the
Lwandle Migrant Labour Museum in a Heritage Ambassador Project (HAP)
that involved taking youth from both museums on a learning journey to
explore the role of migrant labour and forced removals in the making of Cape
Town. We reveal key elements of our approach to education and learning as
well as the importance of intergenerational engagement with memory. This
publication sheds light on our collaborations that encourage youth to get
involved in the life of the Museum, and which is done in partnership with
Community Arts Project (ComArt) from Elsies River; Children’s Resource
Centre (CRC) and Movement; PeaceJam and Umbon’Omhle, a Langa based
arts and culture group.

